Subject: Heads Up: You Might Be Out of Compliance with Non-Discrimination Testing

Hi,

Non-discrimination testing isn't just a checkbox, it's a compliance essential. If your plan favors executives or highly compensated employees, it could be at risk of failing required IRS testing under Sections 105(h) and 125.

Failing Non-Discrimination Testing can lead to:

· Taxable benefits for key employees
· Plan disqualification
· Unwanted attention from the IRS

I've partnered with Ameriflex, a trusted third-party administrator with whom we can work to help you complete your Non-Discrimination Testing and stay compliant with confidence. 

As always, please don't hesitate to reach out if I can support you in any way. 

Talk to you soon,

[Your Name]
[Contact Information]

